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Completion Rates Continue to Rise for School District 52 Students

We are pleased to see completion rates continue to rise for students in School
District 52 Prince Rupert.

In 2023-2024, we saw rises in completion rates for the following categories:
All students, Indigenous students and students with diverse abilities.

The Ministry of Education and Child Care (MECC) shares data on their
student success website (www.studentsucess.bc.ca) for each school district.
We have inserted the Completion Rates graph (Table 1) from the SD52 Prince
Rupert Report.

TABLE 1: 6 Year Completion Rates for School District 52

Typical range across B.C. (middle 50% of school districts)
Selected school district's most recent results (2023/2024)
Range of school district’s results over time (2019/2020 - 2023/2024)
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This graph reflects 6-year completion rates which have risen by 21.7% for all
students over the past two years. The SD 52 completion rate for all students
for 2023-2024 is at 92.3% and above the Provincial average of 91.4%. The
completion rate for Indigenous students is 82.4% which is far above the
Provincial average of 75.5%. This is an increase of 25.9% over the past two
years. We have also seen improvement in the 6-year completion rate for
students with diverse abilities and disabilities but we have much work to do.

The 6-year completion rate reflects students who have graduated in 6 years
since they were in Grade 8. These improvements in achievement reflect the
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success of implemented strategies to support students on their pathway to
graduation, and speaks to the resilience of priority learners.

The 5-year completion rates have been trending up over the past two years.
These rates are based on students completing graduation in 5 years which is
what we aspire to for all students. For 2023-2024, the 5-year rate is 80.2%
for all students and lower than the provincial average of 86.6%. This is an
increase of 20.3% over the last two years. The 5-year rate for Indigenous
students is 61.1% and lower than the provincial average of 64.8%. Thisis an
increase of 18.6 % over the past two years.

Graphs of the 5- and 6-year Completion Rate trends were shared at the SD 52
Board Meeting on May 20, 2025. The School District produces an Annual
Enhancing Student Learning Report (AESL) each year which is posted on the
rupertschools.ca website. All district and provincial data are reviewed and
analyzed in the production of this report.

The School Board, the Indigenous Education Council, the Framework for
Enhancing Student Learning Committee, the Senior Leadership Team and
school teams which include teachers, education assistants and students,
review achievement data to determine where there are gaps in achievement.

The school district uses the Equity in Action Framework to review structures,
practices and data in order to recommend new strategies or structures to put
in place with the goal to remove these gaps.

We have implemented a number of strategies over the past 5 years which we
believe are contributing to these improvements, as follows:

e Indigenous Coach Mentors support students on their pathway to
graduation at Prince Rupert Middle School (PRMS), Charles Hays
Secondary School (CHSS) and at Pacific Coast School (PCS).

e CHSS has a cohort of students who move together from Grade 10 —
12 with the same teacher(s) and education assistant because we believe
relationships matter.

e The leadership teams in schools meet regularly, some weekly, to look
at student needs and assign team members to support students.
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e The graduation club at CHSS helps potential graduates with course
work as well as in applying for scholarships, bursaries and to post-
secondary institutions.

e Learning Services teachers at CHSS have a support block for students
on their caseloads who require extra help.

e Pacific Coast School redesigned their schedule for more structure

e This year, PCS is featuring each graduate on their website which is an
encouragement for the students.

SD 52 Indigenous Family Resource Workers support students and families in
all of our schools. We also provide more Indigenous focused courses which
reflect the 62% Indigenous Student population. CHSS has secured grants to
provide a Food Sovereignty and Equity Mentor at the school. These
Indigenous Support Workers are providing support through equity and
cultural lenses for Indigenous students.

As we collate our year end data, we will share, and collaborate with our
rightsholders and stakeholders. Together we will reflect on what is working
as well as on areas for improvement. Recommendations will be made for any
new strategies to be implemented for the 2025-2026 year to ensure continued
improvement for student success.

Inquiries can be directed to Sandra Pond, Assistant Superintendent at
sandra.pond@sd52.bc.ca.



